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Breakfast Seminar 

Steve will discuss the application of information 

obtained from PDAs in effective strategies proven 

to reduce costs and improve employee recovery 

and retention within organizations.  

Steve McGregor-Impact Health 

Why are Physical Demand Assessments (PDA) criti-

cal to your companies’ foundation for “Ability 

Management”?  Jolene will discuss how  a Video 

PDA® database is the core of successful return to 

work and post offer employment testing (POET) 

programs.   

Jolene Kober-EARA Technologies 

We would like to invite you to an educational breakfast semi-

nar on Monday, October 2, 2006 from 8:00am to 9:30am at 

The Fairmont Palliser in the Penthouse Suite.  A full, comple-

mentary breakfast will be served while you have a chance to 

listen to revolutionary ideas on Ability Management.   Indi-

viduals who manage with human resources, occupational and 

non-occupational claims, benefits, and company health and 

safety will benefit from attending this seminar.  

DATE: October 2 , 2006 

TIME: 8:00am—9:30am 

RSVP: 403.398.8615 OR 
rsvp@earatech.com 

Please RSVP as  

Space is limited 

Given the current labour market in Alberta, your employees 

are one of your most important assets.  Having an effective 

Ability Management program is strategic for protecting and 

sustaining your workforce. The foundation of a strong Ability 

Management program starts by understanding the physical 

demands of a job and then focusing on the abilities of em-

ployees.   This is critical for return to work planning and 

post-offer employment testing (POET) programs.   Learn how 

these Ability Management programs can directly impact em-

ployee retention and recovery, as well as your WCB costs.  

Ability Management helps to ensure that your most important 

asset, a productive workforce, is sustained and protected.   


